
The Graduate School of Education (GSOE) at the University of California, Riverside continues 
to develop its research and scholarly capacity through its nationally recognized faculty and 
maintain its place among the outstanding University of California institutions. We are growing 
steadily and seek highly productive and innovative faculty who are committed to preparing the 
next generation of higher education leaders and scholars. We invite applications and nominations 
for a full-time, 9-month Non-Tenured Track Visiting Assistant Professor position in the area of 
Higher Education Administration and Policy.  

This is a one-year appointment for the 2021-2022 academic year. Duties for the Visiting 
Assistant Professor will include course instruction and advising of MEd students, including their 
final capstone project. The successful candidate would teach 4-5 courses such as the following: 
Campus Environments, Climate, and Culture (248V), Critical Issues in Higher Education (248I), 
Higher Education Policy (248J), College Student Development (248R), and History of Higher 
Education in the United States (248U). Our expectation is that all instruction will be in-person 
for the 2021-2022 academic year. The position will commence as early as September 1, 2021 or 
as negotiated. 

The UCR Higher Education Administration and Policy graduate program seeks to prepare student 
affairs and postsecondary leaders who understand and work to transform institutional structures, 
policies, and practices contributing to inequities in higher education and society. We seek 
candidates who have the capacity to be exemplary scholars in the field of higher and postsecondary 
education, including established early-stage scholars, postdoctoral fellows, and recent doctoral 
degree recipients. Preference will be given to candidates who have experience or evidence of 
potential for quality teaching and student mentoring.  

Minimum Qualifications include: Earned doctorate in higher education or a related social science 
discipline, university-level teaching experience, and experience advising students. Salary and 
will be commensurate with an appointment within the University of California system. 

Inquiries should be directed to search committee chair Dr. Eddie Comeaux 
(eddie.comeaux@ucr.edu). For inquiries regarding the application process, please contact Dorria 
Burgess, Academic Personnel, at dorria.burgess@ucr.edu. 

Applicants should complete an electronic application to the AP Recruit System for the 
University of California, Riverside https://aprecruit.ucr.edu/JPF01444 and submit a detailed 
cover letter addressing qualifications, current curriculum vitae, a diversity statement, statement 
of research interests, and three letters of reference.  Candidates also have the option of uploading 
evidence of teaching effectiveness (e.g., course evaluations) at the university level.  
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All materials must be uploaded using UCR’s on-line application system to ensure full 
consideration.  Review of applicants will begin on September 3, 2021 and will continue until 
the position is filled. 

UCR is a world-class research university with an exceptionally diverse undergraduate student 
body. Its mission is explicitly linked to providing routes to educational success for 
underrepresented and first-generation college students. A commitment to this mission is a 
preferred qualification. 

The University of California is an Equal Opportunity/Affirmative Action Employer with a strong 
institutional commitment to the achievement of excellence and diversity among its faculty and 
staff. All qualified applicants will receive consideration for employment without regard to race, 
color, religion, sex, sexual orientation, gender identity, national origin, age, disability, protected 
veteran status, or any other characteristic protected by law. 




