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Introduction

A year of growth

The university welcomed students back on campus
after 18 months of being online in the Fall 2021
quarter. What a great start for the Community
Engaged Learning program entering its third year, to
finally send students to in-person internships in the
community. Not only did we see students thrive in
their in-person internships, but the Community
Engaged Learning program underwent a growth
spurt. The program added 16 new partners,
established two cohorts, increased the number of
internships by 200%, and welcomed new members to

the CEL team. A year of growth, indeed it was.

This annual report will showcase the growth it has
made in its third year of establishment. This report
will also show where the program is headed to

continue serving students, the community, faculty,

staff, and our partners.




A Snapshot of the 2021- 2022 Academic Year

Increased our partners from 9 Increased the number of
(Spring 2021) to 25 (Spring internships provided in the
2022) CEL program by

200%

SOE Writing Support UCR Career Center
Program
Collaborated with

SOE Education 118 UCR Teaching
Research Methods Education Program

The CEL program transitioned
to a cohort system and served

Students who signed up for a CEL internship completed on average

») 40-80 hours (}:

of students who signed up for an internship in CEL
reported the program was helpful in providing
professional experience for their future career
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Our Partners

Since September of 2021, the Community Engaged Learning program added 16 partners and
collaborated with various on-campus programs and departments. Due to the increase in partnerships,
the program was able to increase the number of internships provided by 200% (14 internships in 2021
to 28 internships in 2022). The new partnerships provided internships such as college and career
mentor (Come Back Kids), program volunteer (Project Access), school volunteer (Fontana Unified
School District and Alvord Unified School District), tutor (My Learning Studio), and fellowship
(Inland Congregations United for Change).

In addition, the program collaborated with the SOE Writing Support program and Career Center in
providing career readiness workshops that ranged from how to write a cover letter to what to do
with an Education major. Furthermore, the Community Engaged Learning program and UCR's
Teacher Education Program (TEP) joined forces in creating a mentorship program that will create a
pipeline of highly motivated and skillful stcudents from the ESHD major to TEP. Last but certainly
not least, the Community Engaged Learning program worked closely with Marsha Ing in the Educ 118
Research Methods course where the students took a close look at the existing community
engagement research and created a partner survey. This work has led to an increase in interest in
community engagement and we hope to work on a longitudinal scudy that will help us learn about

the growth in community engagement amongst the ESHD students.

2021-2022 Partnerships

Riverside Unified School District
Fontana Unified School District
Foothill Elementary School - Alvord Unified School District

Riverside Arts Academy .
Growing Inland Achievement Pal’tnersl‘llp GI‘Oth‘l (2021’2022)

Blu Educational Foundation
Create Thirst Academy 25
Project Access

SOE Writing Support Program
UCR Teaching Education Program 20
UCR Career Center

Early Academic Outreach Program
University Eastside Community Collaborative
College Corps

Educational Talent Search

Upward Bound Program

Come Back Kids

Big Brothers Big Sisters

My Learning Studio

Inland Congregations United for Change

Campus Collective Peer Mentoring Spring 2021 Spring 2022
Cal-SOAP
Didi Hirsch Mental Health Services

Raincross Boxing Academy



Community Engaged Learning Cohorts

The Community Engaged Learning program implemented a new cohort system that started in the Fall 2021
quarter. Each cohort had 6o students and the average number of hours completed were 40-80 hours by the end
of the cohort. The information that is provided below is data from the entrance and exit survey from students

who participated in either the 2021 - 2022 Fall/Winter AND/OR Spring/Summer cohort.

7 + months Non-Profit Organizations
6% 1.8% K-12 Counseling

Higher Education Counseling 17.5%
9.7%
K-12 Administration
7.7%

No experience
74.7%

4 months - 6 months
5%

1 month - 3 months
14.3%

k-12 Teaching

59.3%
How much fieldvyork exPerience What area of Education are
Education?
Maybe
10%
Find a Job
31.8%
Grad School
62.6%
Gap Year
5.6%
Yes
90%
Do you believe the program was helpful What are your plans for after graduation?

in providing experience for a future
career?



Student Leads

By presenting comprehensive career development workshops, hosting office hours, and
overseeing the completion of the 40 hr fieldwork requirement of up to 20 undergraduate
students each, the three Student Leads are an integml part of the CEL program.

1 OO% of CEL students reported Student Leads to be helpful

Dedicated 4 Q) = 1 2 hours for weekly responsibilities

Presented 4§ new-student orientations

Co-planned and led 1 2 educational workshops

Represented CEL at 44 events

Primary Program Lead

Researching and co-leading a series of five new career
development workshops.

Surveying students and gathering data to help in
designing and presenting the Annual Report.

Training other Student Leads on presenting
enrollment orientations to new students.

Being the only CEL representative at
multiple SOE-hosted events.

Breakdown of Weekly Responsibilities

o I 2 3 4
Hours Worked per Week



2022-20273 Program

We are headed 1@9 Tld are €XC1t€d to see the program continue to grow as it has b€€1’1 FO‘I’ the
you Wl

past three years S€e a FCW OFOUT program goals and the ways we can aCl’IIGVC thOSﬁ gOcl]S

Tl’]CSG goals wi ] be our pTlOTlthS in the COl’l’lll”lg year and Welcome anyone WhO 18 mterested m 9,551St11’1g us to

aChIGVC these gOcl]S.

1. Establish a strong presence in the curriculum throughout the 4 years
a.An increase in service learning opportunities
b. Transparency of research opportunities available to students
c.Increase involvement of CEL in Education-majors’ Freshman
Seminar classes so that every freshman understands the 40-hour
requirement and how the CEL program can help
d.Establish a checklist that scudents need to Complete/ accomplish each
year they are in SOE.
2.Increase community and alumni partnerships in the surrounding
communities (Riverside and San Bernardino county)

a.Hold a Community partner dinner
b.Establish a network of alumni for CEL students to reach out to

regarding career or professional advice
c.Networking events with alumni
3. Establish a strong CEL team

a.Coordinator
b.3 student leads working primarily on CEL and internships

c.Faculty committee - research
4.Establish a social media presence

a.Instagram

b. Twitter

c. GroupMe
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